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to the above statement, I asked Isabelle what led her to become more involved in her 

internship than she was initially:  

At some point, it clicked that at least for this case for YDS in (City) that 

was not a possibility.  I mean to be able to do your job well and to be able 

to work well trivial, to work well with co-coaches, and really get to know 

the community and the challenges facing the girls and what the girls 

would need out of programming, it clicked that those worlds had to come 

together.  (Isabelle) 

 

Isabelle’s experience exemplifies the need for interns to be well immersed in their 

programs and internships to increase their program’s effectiveness.  Isabelle situated 

herself as more than just an SDP intern for the sake of the program’s implementation. 

The promotion of the organizational goals as in Isabelle’s case, evidently promotes the 

SDP organization first.  Therefore, getting to know the community and the challenges 

that many of the local girls faced was something that Isabelle experienced, and it helped 

with promoting the YDS goal of gender equality.  In immersing herself in the 

community, hegemony can be applied because Isabelle got to know the community so the 

SDP program would be effective.    

  If the mission of an SDP organization is to reach a wide population, interns might 

have to implement programs in areas other than where they are designated, such as the 

example of Ryan.  If an intern would like to see his or her program participants succeed 

and learn, then he or she might have to become more immersed in the local community as 

Isabelle did.  In both cases, however, the goal of the SDP organization is supported by its 

interns.  How the participants went about promoting organizational goals is important to 

the SDP experience because they are more focused on the goals of the SDP program 

rather than how the SDP program ultimately affects the community.  
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 Social Relationships.  Expansion of the American SDP internship role also 

brought out how the participants experienced personal relationships with the local 

community.  I saw that social relationships fell under the theme of expanding the SDP 

internship role because it required the participants to extend themselves from their role as 

an intern to create a more intimate relationship with the local coaches, community, and 

population.  The social relationships formed by the participants during their SDP 

internship experience created a distinct dichotomy between the participants and the 

people of the local communities. These relationships between the participants and the 

local community were clear forms of hegemony because the participants were situated in 

positions of knowledge and power and were there to help the local community.  Applying 

the hegemonic theory to the relationship dynamic, one can see how the people from the 

local communities could be viewed as the group that was being controlled due to the 

position of power that the American SDP interns had.  Examples of how participants 

experienced personal relationships follow in the section below. 

 Amanda spoke to great lengths that her personal relationship with the local staff 

had the same importance, if not more, than her HIV/AIDS education programs that 

served the youth population.  During her time abroad, Amanda spent much of her time 

with local staff helping them through their personal lives.  Once again, Amanda’s role as 

an SDP intern gave her a position of authority.  Due to this position, the local staff saw 

her as a source and provider of help.  In the quote below, Amanda emphasizes the 

importance of being on a personal level with the local staff: 

The coaches were all locals (Country) that were my age and just needed 

just as much help and being there for them, whether it’s working with, 
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like, a family issue or were having trouble setting up their bank account so 

they could get paid and get food, that is like the heart of where AEG is.  

Everyone is, like, a team and they work together and that’s what I felt was 

most important that I did.  I think I had a greater impact on those coaches 

that are my age than I personally I had on the kids …. think that was the 

most valuable and most important, was helping change their lives and 

helping them as opposed to the children, which I know is crazy, like, I’m 

making this huge judgment.  (Amanda) 

 

Other than just implementing programs that would address a pressing international 

humanitarian issue, the participants saw their roles as interns as being mentors to their 

local peers.  Amanda’s interaction with the local coaches in her program caused her to 

realize that they needed just as much help as the children did.  Amanda took on the 

responsibility of helping the local coaches with whatever issues came about, and, in 

doing so, she ultimately created a relationship that positioned her in a role of power.  As a 

result, Amanda was able to create personal relationships with the local coaches because 

of the help she was able to give them.  

The personal relationships Amanda established are similar to Natalie’s role as a 

coach because she created a power dynamic between herself and the coaches (Darnell, 

2012b).  The help that Amanda was giving the local coaches was based on her own ideas 

and knowledge on a certain topic.  For instance, Amanda teaching the local coaches how 

to set up bank accounts was through her own way of doing it.  It is possible that Amanda 

unknowingly implemented a process of Americanization (Donnelly, 1996) through the 

help she gave to the local coaches.  Therefore, she produced hegemonic ideas from her 

own teachings that she displaced onto the local coaches.  Amanda felt that the personal 

friendships she established in her internship meant more than her program 
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implementation, but the creation and meaning of that friendship is crucial in 

understanding the SDP experience.  

 As Amanda’s example above showed, the SDP program implementation was not 

the only important experience participants had during their internship; the participants 

saw their roles as friends and colleagues as being important, as well.  Eric was another 

participant who felt that his personal relationship with the local staff and coaches he 

worked with was beneficial for everyone’s experience.  In a similar manner to Amanda’s 

experience, Eric’s relationship was built on the fact that he was seen as a source of help 

to the local coaches.  In his interview, Eric talked about the relationships that he created 

with the local coaches and how they confide in him.  Once again, being an SDP intern 

forged this identity of a provider to which the local coaches looked.  The helper and 

helped relationship created in the SDP experience as illustrated by Amanda and Eric 

provides a description of how SDP interns are given a position of inequitable power.  

People from the local community looking at SDP interns as sources of help and 

knowledge can potentially establish hegemonic social relationships where one group 

presents ideas of help and the other group is influenced by those ideas. 

  Ryan experienced a more sensitive case when it came to regarding a social 

relationship he had with a child that was part of his program.  When asked to describe a 

positive experience that he had during his experience, Ryan shared a very deep story 

about how, on the day before he left, he went around to some of the homes of the children 

that participated in his programs. In particular, there was one boy who Ryan bonded with 
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very closely who, at first, was a problem child for Ryan, but eventually became one of his 

favorite kids. The story below depicts the scene Ryan retold during his interview:  

So, like I never been to his house and when I went and visited him I found 

out that his dad was like alcoholic and was never there, his mom worked 

for the city, like, cleaning up the sewer in the entire streets, but sometimes 

they wouldn’t pay her, so very, very poor.  They didn’t have a roof.  They 

kind of had like a dilapidated hut thing that was like a little shanty set up 

right in the slum across from where the youth center was and the mom 

who didn’t speak any English had to translate through the international 

coach told me, like, I asked her a couple of questions, like, 'Hey did 

(Name of boy), did you see a change in him recently, like have you seen 

him change?' and she was like ‘Absolutely, he is like the man of our house 

now, he cleans, he goes to school now he takes care of his siblings, he is 

respectful to me’, and all this stuff.  And it was really, really emotional.  

(Ryan) 

 

Ryan’s detailed experience of his relationship with the young boy entails the positive 

work that SDP does for youth living in less-developed countries.  By getting on a 

personal level with his program’s participants, Ryan was able to see the life of a young 

child outside of the SDP program and how the program really affected the child’s life. 

The emotional story that Ryan told during his interview illustrates the power that SDP 

interns have in building relationships with the local community.  The relationship Ryan 

established with the young boy was a traditional teacher-student relationship, where Ryan 

was the one who taught the boy to be responsible and respectful.  With the close 

interaction that SDP interns have in their host countries, it is evident that social 

relationships will be created between the SDP interns and the local community.  What is 

important to acknowledge is the meaning behind the relationship that is created.  

 The friendships that participants created with people of the local community 

continue to this day.  It was not only a working relationship that the interns had with 



128 

 

people from the community or with the local staff, but also a personal one.  Aaron and 

Natalie shared that, on occasion, they would have dinner with members of the local staff 

they worked with or they would all go out to a bar together.  The social relationships that 

were created through the SDP internship experiences illustrates that the internship role is 

more than merely implementing programs on how to prevent HIV/AIDS or soccer 

training; rather, it is about the whole internship and how being an intern affects every 

element of life.  The interns are just not there to be interns, but are there to be friends, 

role models, and colleagues. The meaning behind the social relationships and how 

ideologies were transferred by the participants needs to be recognized by American SDP 

interns.  

 Understand the Purpose.  The minor theme of understanding the purpose arose 

when participants were asked what advice they would like to give to potential SDP 

interns.  The participants who expressed that people really need to make sure they want to 

be SDP interns was a result of experiences they saw in other interns who were jaded by 

being SDP interns.  From the discussion provided by the participants, many spoke to how 

interns can come in and, at times, not really buy into the programming that is carried out.  

As a result, there are SDP interns who implement programming without regard for their 

benefactors.  

 It was suggested that interns need to understand the mission, the program, the 

community, and other elements associated with being an SDP intern.  Taylor said that, 

generally, people who want to become SDP interns need to “Stand firm with yourself and 

be sure you want to go, because sometimes it’s not right for people, it’s not, it doesn’t 
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work out.”  Taylor expressed that potential SDP interns should do their own research on 

the field to see if they fit the role of an SDP intern.  As a field that is trying to help people 

afflicted by pressing issues living in a less-developed country, it is crucial that people 

who are going abroad in SDP are people who want to be there and want to help.  SDP 

organizations that select people who do not buy into the mission could potentially be 

sending interns that are more concerned with their own ideas, resulting in these interns 

implementing hegemonic ideologies throughout their programming.  

  Ryan was one participant who gave a personal account about why people need to 

be immersed in the purpose of their SDP organization.  From his experience with one of 

his fellow interns, Ryan experienced first-hand the negative impact of an SDP intern not 

understanding the purpose of the SDP organization can have.  The story Ryan recounted 

was about a conflict he had with one of his fellow interns: 

Make sure you understand what you’re going there for.  I had a little 

conflict with one of the other interns that I was with because he really 

wanted to teach English and it became apparent that he had been deciding 

between teaching English somewhere or doing YDS and so he tried to 

incorporate a lot of that into our program and I felt like that wasn’t our 

mission.  (Ryan) 

 

Ryan felt that another intern he worked with was more focused on providing English 

lessons, while Ryan believed the mission of the program was to provide youth 

development in a variety of different ways.  Ryan saw this as problematic because their 

mission was not to teach English.  The attempt that Ryan’s colleague made in teaching 

English during SDP program signifies how hegemony is present within the international 

development context.  
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 The act of teaching English in a country other than the U.S. represents the 

process of Americanization precisely as Donnelly (1996) describes the concept where 

American culture is imposed at the expense of the local culture.  To teach English in a 

community that did not need English lessons is directly imposing on the local culture. 

Ryan was able to understand that the purpose of YDS was to provide youth of the local 

community a space for their own personal growth and to establish an atmosphere of 

gender equality, so teaching English was totally inappropriate.  English can possibly be a 

supplemental lesson, but what was more important was that children were provided a 

place to develop and sport was the place for that happen.   

Organizations that have a clear purpose have the potential to provide programs 

that are correlated with that mission.  The focus for Ryan’s SDP programming was 

specifically youth development and gender equality.  Ryan summed up his view of being 

on board with the organizations purpose by saying:  

Really being on board to doing what you’re going there to do and not 

going there and thinking ‘I'm just going to help like, help, (Country) kids, 

I'm going to help little, Southeast Asian kids,’ but you’re going there to 

help them through sport, so you need to on board with that mission. 

(Ryan) 

 

Ryan’s conversation about being immersed in the purpose of the SDP organization was 

very energetic.  It was significant for him to ensure that anyone who is thinking about 

becoming an SDP intern really understands the mission of the organization for which 

they are applying to intern.   The participants emphasize that understanding your purpose 

will ultimately affect the program.  Critical to Ryan’s comment of being on board with 

the purpose of the SDP organization, the participants of this study have shown the 



131 

 

difficulty they have in trying to understand the local culture.  What resonates here is that 

the participants want potential interns to understand the purpose of the SDP organization, 

but did not mention that they need to really try and understand the local culture. This was 

an interesting finding from this minor theme.  

 As Isabelle reflected on her SDP internship experience, the advice she would like 

to give to potential new SDP interns was to learn about the program and understand the 

approach that is taken by the organization for which you intend to intern.  For instance, 

the approach that is taken in SDP is using sport as a catalyst and place for change, but if 

sport does not appeal to you, SDP may not be the appropriate field for you in 

international development.  Isabelle advised potential interns about understanding the 

purpose of what they will be doing as interns: 

I would encourage them to ask a lot about the program before they get to 

know what they’re getting into…that it’s really important for new faces in 

an organization to understand the initial approach and approach that is 

taken, so I would encourage them to really pay attention when people are 

talking about that and if people aren’t talking about that then ask about it. 

(Isabelle)  

 

Isabelle insisted that people should investigate the program before-hand because it will 

give them a sense of what they might experience when they are abroad.  Nevertheless, the 

relevant discussion is for people to truly understand what they are doing and how they are 

going to do it.   

Potential interns understanding the purpose of the SDP organization only 

acknowledges one group within the SDP field.  The local community as the other group 

was not brought up in discussion of advice given by the participants.  As mentioned in 

the literature review of this thesis, Donnelly (1996) described the process of 
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Americanization as a one-way process where American ideas are imposed onto another 

culture.  By excluding the local community from their opinions, the only understanding 

that SDP interns need to have is that of the organization for which they are interning. 

Interns being on the same page with the organizational purpose and with each other, as 

well as believing in what they are doing, are vital components in the success of the SDP 

organizational goals, but this does not mean that the success of the SDP organization will 

transfer into making an effective change in a community.  

 The last comment in relation to understanding the purpose was made by one of 

the last interviews that was conducted.  Ian imparted one piece of advice that he felt 

would be most helpful for anyone thinking about becoming an intern.  Near the end of the 

interview, Ian said, “I think really immerse yourself, in that really understand the place 

you’re going. I think that is more helpful than any amount of coaching experience.”  

Simply put: just understanding where you are going will be helpful throughout a person’s 

internship experience.  For Taylor, Ryan, Isabelle, and Ian, understanding the internship 

in all of its principles, whether it was the mission of the organization they were SDP 

interns for, the country in which they were lived and worked, the programs they 

implemented, or the approach that they took in program implementation, is what they felt 

will make or break the internship experience.  

 The expansion of the SDP internship details the actual SDP internship experience. 

It is not necessarily important for SDP interns to be confined to their role as an intern, but 

it is the way they deviate from their internship role that is important to study.  This 

important theme emerged because it really elaborates on the total SDP internship 
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experience and how interns innocently display hegemonic notions.  SDP interns may be 

required to implement programs in different communities or make difficult decisions that 

they may not be used to.  However, when SDP interns implement programs in different 

communities, they should be aware of what ideologies they are reproducing throughout 

local society, and they should acknowledge the power they have that comes with being an 

SDP intern.  Therefore, it is valuable for SDP interns to understand that the internship 

extends beyond the actual job description.  In promoting organizational goals, creating 

the personal relationships, and understanding the purpose of the organization through the 

description of the participants, one can see that how the hegemonic theory was applied to 

the analysis.  

Doing Something Greater 

 The fourth major theme that emerged from analysis of the participant’s interviews 

was doing something that was greater than themselves.  Under this theme of doing 

something greater, the participants spoke about the different ways of how the internship 

was essentially not for their benefit.  Many of the participants felt that their SDP 

internship experience granted them the opportunity to volunteer in helping address a 

pressing issue in a different region of the world.  The participants in this study saw the 

SDP internship as a good way to work in the international development.  Mentioned in 

the previous chapter, almost all the participants in this study were not familiar with the 

field of SDP before their internship, rather, the attraction started with the desire to work 

in an international development context.   
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The use of sport as a tool to address international humanitarian issues in SDP was 

the other major factor to why the participants interned for the AES and YDS.  The 

participants deciding to intern for an SDP organization because of the role sport played in 

the methodology of each organization constructs a hegemonic belief.  The idea that sport 

can teach certain characteristics is a culturally ingrained idea (Darnell, 2012b) that the 

participants felt would work in a non-American culture.  Similar to previous research, the 

participants used their own positive sporting experiences as a reference, intriguing them 

to work in a development context (Darnell, 2012b).  However, sport may create the same 

positive experience as it did for the participants for this study.  For participants to choose 

an SDP organization based on the connotation of sport reproduces a hegemonic ideology. 

From the interviews, two minor themes were formed regarding doing something greater. 

The two minor themes are giving to the community and teaching them to sustain.  

 Giving to the Community.  Throughout their experiences, the participants 

reiterated that what they were doing abroad was for the community and not for personal 

gain.  I saw this minor theme come out across many of the interviews as the participants 

discussed the importance of why they applied and were interested in applying to 

becoming an SDP intern. Frangonikolopoulos (2005) points out how NGO workers need 

to be responsible for their actions, as many of the participants saw their purpose for being 

in SDP as beneficial to the local community.  The participants were all passionate about 

helping the community, especially the children that they interacted with.  Daniel was one 

participant who spoke very passionately about how potential SDP interns should be 

interested in making a difference in the lives of the kids that they are supposed to help 
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and that the experience should not be about the intern or what the intern wants to get out 

of it:  

And that’s something that I think a lot of volunteers need to realize is that, 

and especially if they’re volunteering abroad and working with kids is that 

it shouldn’t be you know, it shouldn’t be like, ‘I want to go into it because 

I want to go to Africa or because I want to experience.’  It should be 

because you actually want to make a difference and that’s one of the 

things I think you see with a lot of volunteers, especially ones that they get 

there and they just want to go, you know, they want to go on safari right 

away or they want to go do something cool right away.  (Daniel)  

 

People that volunteer their time to work in an international development setting 

should be concerned with trying to address a pressing issue such as youth development or 

HIV/AIDS.  As Daniel avidly proclaimed from his experience, it is important for interns 

to appreciate that the internship experience is not about them, but about the people they 

are trying to help.  They were not there to implement any non-essential programs, nor 

were they there for selfish reasons.  If people come into development scenarios and are 

more interested in their own personal benefits, there could possibly be a detrimental 

effect on programming.  Similar to Daniel, Taylor was open about how being there for 

kids and helping them was what drove him during this internship.  When I asked about 

how Taylor handled dealing with the crazy scenes he witnessed, such as seeing a man set 

on fire, Taylor responded by saying that working with the kids took precedence whenever  

he encountered an adverse situation.  Taylor explained this feeling of being present and 

accountable for the children and overcoming his emotions by saying:  

Yeah, I just get really, because I love working with kids so much, I think 

that kind of emotion took precedence over the kind of feelings of being 

lost or a, just a White person there.  I was just excited to be around the 

kids and kick the ball around with them and being able to teach them 
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something that they may have never learned before in the game of soccer. 

(Taylor) 

 

Taylor’s awareness of his own personal feelings displayed notions of the 

hegemonic theory because he put his feelings first (Darnell, 2007).  Even though Taylor 

experienced some dramatic instances, he strongly felt that his role in the community was 

to provide a positive role model for the kids, and, because of that mindset, he was able to 

suppress those things to effectively continue his work for the kids and the community. 

Taylor was able to put into perspective that SDP was for the local community and not for 

his own personal gain.  

 Eric also saw during his internship that what he was doing in his host country was 

far more for the community than it was for him.  He expressed how he learned that the 

internship was not about people coming over to the host country and teaching in the 

community and then to, in his words, “Bugger off.”  Rather, the SDP interns were there 

to provide assistance to the local staff in different ways.  It is better for the program and 

the communities that the interns are there to help, and monitor, and, as Eric said, view the 

staff from the community as “the leaders” because “they are the ones that the kids look 

up to.”  At the end of his internship, Eric was comfortable that his experience in SDP 

helped the community more than it helped himself saying, “All that really matters is the 

people you’re with, the impact you’re having on others, and I think it’s a good way to do 

that.”  Eric was really involved in trying to help the community he was in, and that 

experience came out as he discussed his feelings about his impact on the local 

community.  
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 Aaron’s experience of doing work that was focused on giving to the community 

was very similar to Eric’s.  When Aaron first began his internship, he thought he was 

going to be directly involved in program implementation, but he quickly realized that, 

instead, he was there as support for the people doing the direct service.  Aaron’s 

explanation on his confusion regarding who should be doing the direct service in the 

community was:  

That was what I applied for and that was what I wanted to spend my year 

doing was this kind of direct service and I think in some ways it was partly 

my fault for not understanding really the direct service should be done by 

local staff and that is what it really ended up being.  So, my experience 

was sort of more direct service to the people who were providing direct 

service.  (Aaron) 

Aaron’s experience indicates that the SDP interns are there for the community and not 

there for themselves. The SDP internship experience is really about providing a service to 

the community.  It is important for potential interns to understand this because they 

should not be going to a less-developed country for their own selfish reasons.  Aaron 

admitted that, in the beginning, he thought he was going to be more involved, but was 

able to realize that it was more beneficial for him to support the people of the local 

community who are actually doing the direct service.  The interns being present and 

doing work that is centered on the people of the community was important because, at the 

end of their internships, the interns will return home, leaving the local community there 

to continue the programs.  

Amanda reflected on her feeling of giving to the community in a way that 

emphasized how it led her to give back to another culture and community. Amanda 
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described how, during her time as an SDP intern, she developed intrinsic feelings 

regarding her work in the local community: 

Oh it’s, I mean, it’s a feeling that, it sounds kind of corny, but it’s just, 

especially with kids for me.  I get – it’s - you feel like you’re doing 

something that has some sort of meaning as opposed to just going about 

your daily day.  Like when I wasn’t working; when I got back from 

(Country), you wake up and you do a bunch of things, you go to bed and 

you look back on your day like, ‘What the hell did I just do?’  But when 

you go and you go into the field, talking to kids, helping kids and then at 

the end of the day they all know your name and trying to speak to you in 

English and they say 'Thank you' for your help.’  It’s a different sort of 

feeling.  You don’t really care if you’re making money or not.  (Amanda) 

Amanda’s experience of giving to the community gave her a feeling of gratification as a 

result of her work.  The emotion that Amanda was able to experience during her 

internship could be seen as a selfish emotion because the emotion was created by her 

position of being able to give back to the community.  Interestingly, Amanda was aware 

of her selfishness, and, in a way, hegemonic actions as an SDP intern.  She was able to 

discuss and explain her feelings of satisfaction because of what she was doing while she 

was an SDP intern by conveying, in her words, “Cynical” thoughts about how there is 

no such thing as a selfless act, and that people volunteer because they want to feel better 

about themselves.  However, Amanda also said that even though people may volunteer 

for their own personal reasons, those who volunteer are still able to create a positive 

change.  Amanda’s thought was that just because someone was giving back to make 

herself or himself feel better, that does not mean that they are negatively impacting the 

community.  Amanda showed that SDP interns can be aware of hegemonic discourse 

during their experiences in the field.  This discussion of giving to the community gives 
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way to the next minor theme of sustainability, where participants of this study expressed 

the importance of having the local community sustain SDP programs.   

 Teaching Sustainability.  All of the participants spoke about how, while they 

were in the SDP field, it was important to implement programs that incorporated people 

from the community in order to achieve sustainability.  It is important for sustainability to 

occur within an SDP organization for two reasons: the yearly rate at which interns cycle 

through and the local staff bringing in a local appreciation.  SDP organizations usually 

send a new group of interns every year, leaving local communities to deal annually with a 

different group of people.  As interns come and go, the local staff remains constant in the 

community; therefore, they should be the ones implementing programs.  

 The hegemony that could potentially occur between SDP interns and the local 

community in the attempt to establish sustainability pertains to which ideologies are 

being reproduced when teaching sustainability.  If the end goal of SDP is for local 

communities to implement programs without the assistance of organizations, it is 

important to note how and which programs are taught to the local communities. 

Analysis of the interviews indicates hegemonic tendencies on sustainability.  Ian 

conveyed the realization he had when it came to teaching the local staff how to run 

programs.  

The ones that are going to be staying are this - the local staff, so they’re 

the ones who really need to build their skill set because they’re the ones 

who will know the kids from before.  They’re going to have another years 

coaching under their belt, so they may not be as naturally comfortable as a 

teacher, but more experience they get, the more they grow in that role and 
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it’s more the future of the program because the interns won’t be there - 

regardless of who the interns are they won’t be there forever.  (Ian)  

The fact of the matter is that, in SDP work, the interns are there to help facilitate the 

program implementation and are not the ones directly serving the community.  The 

people who are actually leading programs and educating the community need to be 

people from the community.  The SDP interns eventually must return home, leaving the 

local community to continue the programs.  Involvement of the community and building 

a local staff allows for programming to continue when interns leave and when new 

interns arrive.   

The participants spoke about how having local staff allows for not only consistent 

programming, but also effective programming.  The local coaches are the ones who 

effectively reproduce hegemonic ideologies, as initially those ideas are placed onto them.  

Since the interns come in and are seen as foreigners by the local community, having local 

staff help in program implementation created a sense of approval.  People of the 

community seeing their friends and family involved with the work of an SDP 

organization enabled others to see value in the program.  The involvement of people from 

the local community allows for effective programming because they are familiar with the 

ongoing issues and how the issues really affect the community.  Their insight on the 

issues affecting the community gives way for intimate and personal relationships.  

For Daniel, having the local community buy into the program was very important 

to the sustainability of his work.  When Daniel was an SDP intern, he was one of the first 

to implement a program for a relatively new organization in an African country.  Due to 
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this relative newness of concept, the local community had a hard time buying into the 

programs that were introduced.  It was only when local coaches and staff were brought in 

that the community started to believe in the program, resulting in community 

involvement.  In order for Daniel to get his SDP program started, he had to convince a 

few locals to buy into his program, so that they could reach out to the rest of the 

community.  Without the help of the local community, Daniel had trouble attracting 

people to the program.  Daniel expresses his experience of having local staff and coaches 

involved in programming by saying:  

Oh yea for sure, I mean, if you don’t...it’s...you cant have long term, you 

can’t support having just foreign volunteers coming and doing all the work 

because, like I said, if you don’t get any help from the outside and if you 

get the people that can try to convince the locals.  Like, I can try and tell 

the locals whatever I want.  They’re not going to believe me though unless 

a (Local person) or another (Country Person) was saying, ‘No he’s right, 

this will work, try this, this is why he’s doing it, your kids will help out or 

this will help your kids out this way.’  (Daniel) 

 

Daniel incorporating locals into his program represents the hegemonic theory because he 

was able to influence a group of locals that in turned influenced others from the 

community.   

When discussing sustainability as an important goal, one must be aware of how 

hegemonic ideas can potentially spread due to sustainability.  As discussed by the 

participants, the interns are only there to help implement the program, while the staff and 

coaches from the local community are the ones truly teaching the community; however, 

the ones teaching the local staff are the American SDP interns.  As a result, the local 

coaches are in turn teaching the local communities the ideas of the American SDP 
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interns.  Looking back on Americanization and the hegemonic theory, both are apparent 

in community sustainability by the SDP interns reproducing and disseminating American 

teachings throughout the local community.  

 Aaron was another participant that spoke at great lengths about the importance of 

sustainability that was created when there was high involvement of the local community 

in the programming process.  As Aaron was detailing his view on the importance of 

sustainability or, in his words “Capacity building,” he acknowledged that eventually it 

would be beneficial for local staff or volunteers to climb organizational ranks and 

become the leaders of their local SDP organization.  The ability to have local people 

eventually become leaders of SDP organizations in their community provides an end goal 

where local communities are the ones providing programs and there is no need for intern 

support.  Aaron expressed his displeasure of seeing international interns get hired on full 

time as officials in the community.  If SDP organizations want sustainability, it seems 

contradictory to hire internationals rather than locals.  By hiring internationals as SDP 

officials, organizations are not giving power to the local community to ultimately become 

self-sustaining.  Instead, what could be seen is hegemonic stability where SDP 

organizations continue to have their own people in leadership positions in local 

communities.  An SDP organization hiring international workers to run programs in local 

communities keeps the power within the organization and not with the community.  

 Elizabeth was another participant who spoke of the need to have programs 

eventually become self-sustaining.  Her experience centered on how her program moved 

from one community to another because the potential for sustainability was greater. 
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Elizabeth shared that when she first settled into her internship, there was much pushback 

on programming by leaders of the community, to the point where sustainability was an 

unlikely outcome.  In comparison to Daniel, who shared how SDP programs need local 

support in order to have sustainability, Elizabeth spoke of how her program moved from 

a rural setting to a more urban setting because the community in the urban setting 

believed in what the SDP program was providing.  Elizabeth’s outlook on sustainability 

and movement of the program is shared below:  

The goal is to sustain these sort of programs and to make it sustainable for 

the community to eventually have the community be the ones in charge 

and there was so much more possibility for that in this other location 

closer to (Name of city) where, like I said, where we had that local 

support, where we had these fantastic people who wanted to coach these 

kids, who wanted to be involved.  (Elizabeth) 

 

In a perfect situation, the local community will eventually be implementing 

programs related to SDP.  Elizabeth realized during her internship the importance of 

having the local communities support the SDP organization, as well as the programs that 

were being implemented.  Since the first community Elizabeth was implementing 

programs in did not support her program, it was hard for Elizabeth to establish an 

atmosphere of sustainability.  The local community did not cooperate with Elizabeth and 

eventually, the program had to move to different community.  The experience shared by 

Elizabeth shows how, when SDP interns are unable to influence the local community, it 

is difficult for the interns to implement their programs.  Therefore, for SDP interns to 

actually get their program started, ideological hegemonic influence might need to be 

forced in order to get the local community to recognize value in the programming.  When 

teaching the local community to become sustainable, SDP organizations must first have 
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the local community’s support.  The process entails the reproduction of ideologies across 

the community for a substantial amount of time.  It is important to note that the 

ideologies that are taught to achieve sustainability will perpetuate; therefore, it is 

important to know from where these ideologies derive.  

 In terms of program sustainability, Natalie spoke about hiring her replacement 

when her time as an intern was coming to an end.  Natalie decided to hire a person who 

was native to the country and understood the complex dynamics of ongoing issues in the 

local community.  Natalie explained her thoughts on incorporating people who grew up 

in the community, stating that it was important because they will be influential.  During 

the interview, Natalie was open about the importance of hiring her replacement from the 

host country and its benefits to the continuation of the program she was working in, 

saying, “And so yeah, definitely tried to hire people that were very local, if not in the 

town. My replacement was actually in one town over.  I had hired her from one town 

over, so she knew the dynamic and things like that.”  The ability to hire her replacement 

gave Natalie the power and responsibility to make a decision that would benefit her 

program’s sustainability.  Natalie’s decision to hire someone from the next town was 

purposeful because she felt comfortable that the program she had implemented would 

continue after she returned to the United States.   The hegemonic implication of Natalie 

hiring her replacement was that her influence and ideologies ingrained in the program 

would still be carried out despite her absence. 

 In Ian’s interview, he spoke at great lengths about the importance of sustainability 

and how the future of SDP programs lie completely within the people of the local 
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community.  Ian explained his reasoning of involving the local community in establishing 

sustainability in two clear ways: 

Then as we were there longer, we realized that it’s more important for the 

future of the program if the local staff were the ones that are leading the 

trainings everyday and picking up these skills of different skills to use and 

how to engage with the kids, give the kids positive reinforcement…I think 

this goes back to what we were saying when we were talking about the 

training of local coaches.  I think however much you do that and work 

with local people that are, you’re not just the youth participants, but local 

partners that are going to carry on your program; however much you do 

that and successfully you train and work with these people is going to 

determine the success of the program.  (Ian) 

 

Ian expressed that during his experience, he came to realize the significant role local staff 

played in programming.   

If sustainability is eventually achieved, but achieved through a reproduction of 

American ideas, then what actually occurred is cultural imperialism by way of 

Americanization (Donnelly, 1996).  Sustainability was a topic that presented itself in 

many of the interviews.  The participants felt it was critical that a result of their program 

implementation should be the local community being able to sufficiently sustain the 

program by themselves despite the annual revolution of interns.  In this case, teaching the 

local community to sustain long enough until new cohorts of interns arrived implies that 

the control and power lies with the American SDP interns.  There continues to be an 

ongoing cycle of American SDP interns coming in and out of the local communities, 

while the only constant that remains is the people of the local community. The American 

SDP interns, evidenced by how they give back to the community, leave a lasting impact 

on the local community. This lasting impact can potentially influence the local 

community by way of American teachings and ideas.  
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 The major theme of doing something greater consists of two minor themes, giving 

to the community and teaching them to sustain.  I found this theme as an essential 

concept of the SDP internship experience because the interns were aware that the work 

they were doing was not for them, but they were still displaying hegemonic tendencies.  

As the interns expressed through many of the interviews, they were there to help the 

children, to assist the local staff, and to be involved in what was best for the community. 

The notion of being there to give to the community may ring true, but there were still 

depictions of hegemonic ideologies.  The participants acknowledged that while they were 

there to help the local community, their own personal feelings still interfered.  Giving to 

the community prompted the participants to identify that sustainability was something 

they were attempting to achieve.  Critical to this theme is the need to recognize the 

manner in which sustainability is achieved.  If sustainability is achieved through the SDP 

program then it could possibly be a reproduction of the interns’ ideologies.  These are 

two important concepts because international development work ought to be primarily 

focused on the populations that are affected by a dire situation.  SDP is a field that is 

using sport to create an atmosphere that addresses an issue, and it is vital for SDP 

organizations to educate their interns that they are there to help the community, and that 

you can have some personal gain from the overall experience, but the main reason you 

are there is to help the community. 

Summary  

 The current research-based thesis was conducted with an emphasis on the overall 

experience of American SDP interns.  Analysis of the interview transcripts showed that 
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all eleven participants had commonalities that arose from their SDP internship 

experience.  These common themes provided detailed insight into the SDP internship 

experience.  Evidenced by the interviews, cultural expectations were a powerful element 

that affected the internship experience.  Whether it was encountering cultural challenges, 

negotiating cultural tensions, or attempting to bring American ideas into the local culture, 

the expectations of culture were pivotal in how the participants approached their 

internship.  The participants had difficulty navigating through cultural expectations.  For 

the most part, they wanted to consider the local culture, but would easily become 

frustrated when the local culture did not allow them to implement their own ideas.  The 

theme of reflective privilege provided insight regarding the privilege of an SDP, where 

only those who are financially able can be SDP interns.  It also allowed for the 

participants to express how the SDP experience changed their views upon their return to 

the US.  Some of the participants described how they expanded on the American 

internship role by promoting organizational goals, creating social relationships, and by 

understanding the purpose of their respected SDP organization.  The last theme that 

emerged from analysis of the interviews was doing something greater which incorporated 

giving back to the community and teaching them sustainability. 
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Chapter 5 

Discussion and Conclusion  

 The current thesis qualitatively examined the program experiences of former 

American SDP interns.  SDP is a field in international development that aims to use sport 

as a tool to address humanitarian issues around the world (Kidd, 2008).  SDP 

organizations commonly come from Western, developed nations that send workers 

abroad to implement programs.  SDP organizations that come from Western or developed 

nations provide resources and training that are not available in the less-developed country 

in which they are working.  One of those scarce resources is people to manage and 

implement programs that focus on alleviating problematic situations such as HIV/AIDS 

education, gender inequality, or providing a safe place for youth development.  In 

answering this need for assistance, SDP organizations send a group of young interns to 

work for a predetermined time period.  The interns act as educators, coaches, helpers, and 

members of the local community.  Therefore, the purpose of this study was to examine 

American SDP interns’ program experiences.  

Discussion 

 This thesis was both similar and different to other research conducted on SDP 

interns’ experiences.  In relation to previous research involving SDP interns or 

volunteers, this researcher specifically chose to focus on Americans who interned for an 

American based SDP organization.  Other researchers looked at Canadian interns and 

volunteers (Darnell, 2007, 2009, 2010a, 2010b, 2011, 2012b) and Swedish SDP officials 

(Hayhurst & Frisby, 2012).  There has been little research emphasizing the role of 



149 

 

American interns in the field of SDP or American SDP in general; therefore, the current 

research provides insight on another group of people involved in SDP.   I also attempted 

to apply the hegemonic theory (Bates, 1975) similar to SDP research conducted by 

Darnell (2007, 2010a, 2012b) to help explain and understand the experiences of the 

participants.  As a result of the similarities and differences in methodology and focus, this 

study is important because there is currently no in-depth qualitative discourse involving 

American SDP interns.   

 In examining the program experiences of former American SDP interns, I 

attempted to apply the hegemonic theory to help understand power relationships or 

ideological influence created by the participants.  I was influenced by previous qualitative 

researchers who have also examined SDP (Darnell, 2007, 2010a, 2010b, 2011, 2012; 

Hayhurst & Frisby, 2010).  The previous researchers also looked at the experiences of 

people who work directly in the field of SDP.   The major difference in this thesis was 

that its focus was American SDP interns.  I saw American SDP as an area where value 

could be added to the scholarly literature.  My hope is that the findings from this thesis 

will provide further conversation on the field of SDP.  Results from analysis indicate that 

there were ideas and actions related to the theory of hegemony portrayed by the 

participants when they were implementing programs in the local communities in which 

they were stationed.  Hegemony and processes of Americanization became apparent from 

the interviews as the participants spoke about what they did during their internship, how 

they did them, and why they felt they needed to do such things.  
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 Semi-structured interviews were conducted with eleven former American SDP 

interns to gather insight on their SDP internship experience.  From analysis of the 

interviews, four general categories of themes emerged: (1) cultural expectations, (2) 

reflexive privilege, (3) expansion of the American SDP internship role, and (4) doing 

something greater.  Reflexive privilege and doing something greater were the only 

themes that had any relation to previous research (Darnell, 2010a; Darnell, 2011) while 

the other themes were specific to this research.  I found that cultural expectations were an 

important topic of discussion among the participants because many of the dealings they 

experienced with culture shaped their internship experience.  For instance, the 

participants were faced with many challenges due to cultural differences.  In an attempt 

to implement their own pre-conceived cultural ideas, the participants had a troublesome 

time navigating through the differences in the local culture.  Through analysis of the 

interviews, the effort of trying to change the local culture through reproduction of 

ideologies allowed for explanation using the hegemonic theory.   

From the stories of the participants, one participant spoke about their culture, one 

discussed pushback from the community who did not approve of an idea of a youth 

center, one spoke about how her American idea of hard work in sport did not resonate 

when she was holding soccer programs for young girls, and, lastly, other participants 

spoke about how their American ideas on certain issues like HIV/AIDS and domestic 

violence did not echo during their internship.  Many of the participants also spoke of the 

difficulty they had in negotiating challenges presented by culture.  On one hand the 
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participants wanted to respect the local culture and did not want to impede, but on the 

other hand, they saw cultural differences as a hindrance to their program implementation.  

 Reflexive privilege was another theme that emerged from the interviews.  I found 

this theme relevant when it came to the theory of hegemony because only those groups 

with financial power can be SDP interns.  The participants’ having to financially support 

themselves while they were abroad indicates that only people who come from well off 

socio-economic backgrounds can be SDP interns.  This is important for SDP 

organizations to acknowledge because there may be suitable applicants from other socio-

economic groups; however, they are prevented from becoming interns because of 

financial obligation.  Some participants spoke of how their way of living changed when 

they got home their internship.  If SDP is designed to serve underprivileged communities, 

change must be made in the field for the people of the local communities, and not to the 

SDP interns when they return home.  

 The theme of expansion of the American SDP internship role was formed by 

participants’ discussion about the things they experienced during their internship which 

forced them to promote organizational goals, create social relationships, and recognize 

the importance of interns understanding their purpose as an SDP intern.  In using the 

hegemonic theory to help provide an understanding of this theme, hegemony provided 

discussion of the participants’ expansion of their internship role and the ways in which 

they created social relationships with the local community.  In promoting organizational 

goals, there was a reproduction of ideologies throughout communities.  It is imperative 
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that interns understand the purpose of their SDP internship because programming can be 

affected if the interns are preoccupied with personal endeavors. 

 The last theme of doing something greater came out of the participants’ 

discussion of giving back to the local community and eventually teaching them to be self-

sustaining.  The participants were particularly expressive when it came to acknowledging 

that they were there for the community, and whatever selfish reasons they had for being 

there were suppressed when they were implementing programs.  Sustainability was 

discussed as being the end goal by the participants because it would mean the 

communities would be able to eventually implement their own programs and address any 

humanitarian issues.  For these former American SDP interns, it was important to involve 

the local community and do everything they could to improve the conditions for the 

people they were there to help.  Yet, the manner in which the participants gave to the 

community and ideas that were taught in achieving sustainability provide discussion to 

the theoretical framework of hegemony.  

Limitations 

 There were few limitations in this overall research thesis.  The first limitation is 

that only eleven participants were gathered for interviews where Darnell (2010a, 2010b) 

had twenty-seven total participants in his studies which credited more generalization of 

his theoretical findings.  Another limitation was the length of interviews.  I tried to be 

considerate of the time of the participants, so I made it a priority to keep interviews 

within one hour.  Most of the participants lived in different time zones, so I did not want 

to appear bothersome to them in anyway.  The last weakness that became apparent as I 
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was conducting interviews was that personal bias started to emerge. In order to make sure 

personal bias did not impede in the research process, I started keeping a personal 

reflective notebook and kept notes after each interview was conducted.  

Future Research Suggestions 

 Since SDP is still an emerging field of study, there are limitless possibilities on 

how to conduct scholarly research on the field.  As different nations send volunteers or 

interns abroad to less-developed nations, there will continue to be a need to evaluate the 

different experiences.  The importance in examining the experiences of SDP workers is to 

conceptualize the actual effects of their roles.  In the case of this thesis, I suggest that 

further research be conducted on American SDP interns’ program experiences.  I was 

only able to capture the experiences of eleven participants who were all self-identified 

White-Americans, so it would be beneficial to the field of SDP for research to be done 

with other ethnic groups of Americans such as Black-Americans, Asian-Americans, and 

Latin-Americans.  By continuing to examine other groups of actors in SDP, more 

analysis can be developed on the relationship dynamics within SDP.  American SDP 

organizations have interns that are not White-Americans and research can be done 

focusing on these other populations.   

Another area of research that can be investigated is the experiences of female 

interns.  The female participants of this study brought to light interesting discussions 

about how their gender affected their SDP internship.  I did not expand on the female 

SDP experience during data analysis because I wanted to incorporate the overall SDP 

experience as detailed by the participants of this study.   Therefore although, it was not 
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the focus of this study, I found that female SDP interns faced a lot of obstacles during 

their time abroad, and if investigated further, possible important findings could arise.  In 

regards to methodology, it would be interesting and extremely relevant in adding to the 

literature for a study to be done directly in the field using an auto-ethnographic 

methodology (Tedlock, 2000).  For someone to actually experience the SDP internship 

experience would be valuable to the field practically and theoretically. These are the 

suggestions I propose for future research on American SDP and the field of SDP in 

general.  

Implications 

 This thesis presents an analysis on experiences of American SDP interns.  The 

results from the interviews provide several potential implications for SDP organizations 

and people, in general, who are thinking about becoming SDP interns.  Although, it 

should be noted that the analysis from this thesis cannot be applied across the SDP 

spectrum due to its focus on American SDP interns and the fact that the sample size was 

only 11 people.  This thesis on American SDP interns’ program experiences cannot be an 

outright source of generalizations on SDP; however, this thesis can be referenced for its 

findings and built upon by other studies conducted on the field of SDP.  In an attempt to 

apply the hegemonic framework, this thesis elaborated on how power and ideologies 

were transferred by the participants.  Throughout the data analysis and formation of the 

themes, the hegemonic theory helped explain the American SDP experience by critically 

analyzing the relationships and thought processes exhibited by the participants.   
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The analysis of the data using the hegemonic theory was also conducted to see if 

any American ideologies would emerge in a demanding manner.  Throughout some of the 

interviews, American ideas did appear as a force of ideological control that was woven 

into the SDP experience, but in relation to the hegemonic theory, those ideas did not truly 

rule over the ideas of the local community.  What happened in the case of this thesis was 

that the participants did try to weave in American ideologies into their SDP internship 

experience because they thought it was appropriate in their SDP programs.  It became 

clear from the interviews that the participants were unaware of their hegemonic attitudes, 

except for Amanda, who spoke about how and why people are selfish when they 

volunteer.  Since hegemony is only a theory and not a tangible object, the participants did 

not know they were indirectly imposing ideas.  The participants in this study truly felt 

that they were there to make a difference.   

 The experiences from the participants in this thesis indicate that the field is doing 

substantial work to try to reach the MDGs set in the early 2000’s, but there are still some 

considerations to be taken when sending young people abroad to do international 

development work.  The theme of reflexive privilege is more specific to this study and 

cannot be taken into consideration by all SDP organizations because of the American 

privilege that is established by being an SDP intern.  The other themes could potentially 

be generalized to the realm of American SDP.  From the interviews, it was found that 

almost all the participants had issues with culture in one way or another; therefore it may 

be appropriate for SDP organizations to immerse interns in the culture they are going to 

before they depart on their internship.  



156 

 

The participants wanted to help and bring change, but the only way to do this was 

to try and change the culture.  However, the participants struggled with wanting to 

respect the culture, but at the same time acknowledging that the culture was challenging 

their program implementation.  It is really interesting to see how the participants 

internalized this negotiation of culture because, from the interviews, it appeared they did 

understand how crucial it is to let the local culture take precedence.  The participants 

struggled regarding whose voice to listen to: their voice or the voice of the community. 

What became clear was that the ideas and the culture of the local community were taken 

into careful consideration when the participants implemented programs even when an 

attempt was made to tie in some American ideas.  

 Participants also expanded on their roles as American SDP interns.  I found that 

interns who went above and beyond the duties of their internship role, whether trying to 

promote organizational goals across different communities or building social 

relationships, were unknowingly establishing power relationships.  They also created and 

reproduced their own ideologies through the spread of their programs.  SDP interns going 

into other communities and implementing programs gives them the power to potentially 

create meanings and ideologies that impose on local communities.  The participants 

sharing their experiences on the sort of things they did outside their internship shows 

what being an SDP intern really entails, and it is not just simply implementing a sports 

program addressing HIV/AIDS or creating an atmosphere for youth development.  But, 

once again, in an instance such as mentoring local coaches, SDP interns establish a 
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relationship dynamic that is based on them having a knowledge for which local coaches 

are yearning.  

 The capacity to understand that the internship work is about helping the 

community and providing a platform for the community to eventually become self-

sustaining in program implementation is another aspect of this study that SDP 

organizations can consider in their organizational structure.  By SDP organizations 

selecting potential interns who truly want to help others, programs can possibly be more 

effective. An example of this is Ryan seeing one of his fellow interns who wanted to 

teach English, but teaching English was not the purpose of what they were trying to 

accomplish.  An intern’s role in the community is temporary.  The longest time one of the 

participants interned in their host country was 14 months.  With this in mind, interns have 

to understand that eventually they will return home leaving the community behind.  It is 

the responsibility of SDP interns to do right by the community and implement programs 

that are beneficial for the community and to involve the community in every way 

possible, so, when all is said and done, members of the local community can run SDP 

programs when foreign interns leave.   

  Unless SDP interns are aware of the influential power they have on local 

communities through their programs, they will not fully understand the effect that SDP 

has.  Therefore, it may be appropriate for American SDP organizations to train their 

interns about being thoughtful regarding what programs they implement and how they 

implement those programs.  Teaching SDP interns to be reflective about their biases and 
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culturally-ingrained ideas can allow for better conversation between all actors in the SDP 

context.  

Conclusions 

 SDP is a field of international development that is gaining much momentum.  It is 

recognized by national governments and international NGOs.  There are many people 

that recognize the field as a worthy cause.  Every year SDP NGOs send a group of young 

interns abroad to volunteer their services for a certain period of time.  SDP interns help 

implement programs that aim to address pressing international humanitarian issues.  The 

purpose behind the research of this thesis was to examine the experiences of American 

SDP interns’ program experiences.  An attempt was made to see if any American 

ideologies or dominance were conveyed by the participants.  A total of 11 former 

American SDP interns participated in this research.  Interviews with the former American 

SDP interns provided this thesis with four major themes.  The four themes that emerged 

from the interviews were: cultural expectations, reflexive privilege, expanding the 

American SDP internship role, and doing something greater.  The participants’ 

experiences in relation to each of the derived themes gave a rich description about the 

SDP internship experience.  

 The interviews provided deep insight into the American SDP internship 

experience.  The participants were very open about their SDP internship experience, even 

if some were negative in certain aspects.  The hope is that findings from this thesis will 

help American SDP organizations better prepare the interns they send abroad before they 

leave, and also to better understand the mindset of interns while they are in the field.  The 
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end result of better-prepared and more culturally-competent interns will hopefully lead to 

having exceptional people in the field that can provide adequate education and 

programming to populations who need assistance.  

 In conclusion, this thesis brought forth discussion on the experiences of American 

SDP interns’ program experiences.  The American SDP interns who acted as participants 

of this thesis provided the themes of cultural expectations, reflexive privilege, expanding 

the American SDP internship role, and doing something greater.  The themes are only 

relevant to this thesis, but give insight to the American SDP internship experience.  SDP 

is seen as a special player in the field of international development.  Many see the use of 

sport as a vehicle to address critical issues such as the MDGs. By studying not only the 

experiences of American SDP interns’, but also all SDP interns in general, researchers 

can better understand the impact SDP has in addressing international humanitarian issues. 

In future research, SDP interns from different populations should be focused on and other 

methodologies should be applied.  These suggestions will provide a broader range of 

interns and gain a more in-depth examination of the internship experience.  In order to 

improve the field of SDP, it will be important to continue scholarly research with those 

who serve in an organizational manner.  
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APPENDIX A - PERSONAL EPISTEMOLOGY 

 

 

 Having been born to immigrant parents that fled a war-torn country filled with 

violence and poverty, I know that my life could have been completely different.  

Realizing that we still live in a world where others have to deal with struggles like 

HIV/AIDS, poverty, and gender inequality made me think about what I can do to make a 

difference.  Being a part of academia has afforded me the avenues to make this happen.  

This thesis came about as a result my interests in international relations, social issues, and 

sport.  Combining these three aspects I stumbled upon the work of Sport for 

Development and Peace (SDP).   After hours of online searching for personal interest, I 

found many organizations believed in the concept of using sport to make this world a 

better place.  Sport for Development and Peace shows that sport is more than just a 

physical activity; instead, sport has an aura of faith, meaning, and hope.  The fact that a 

simple game of soccer holds the ability to educate a child how to be safe with HIV/AIDS 

(i.e., Right to Play) or that a violent sport like boxing can teach conflict resolution in 

dangerous environments (i.e., Fight 4 Peace) is amazing because, in essence, sport is so 

simple.  I became curious about SDP interns’ experiences, as they relate to power 

relationships after reading previous research on the topic, and came to the conclusion that 

interns must be educated about being aware of their ideologies and mindset when 

working in SDP because this awareness will benefit everyone involved in the SDP 

process.   At the end of the day I hope to be a person who can contribute to this world in 

any way that I can.  That is the rationale for embarking upon this research adventure: to 

promote critical discussion in order to improve the practices and outcomes of SDP.  
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APPENDIX B  - SAN JOSÉ STATE UNIVERSITY IRB APPROVAL 
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APPENDIX C – RECRUITMENT LETTER 
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APPENDIX D- CONSENT FORM 
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APPENDIX E – SEMI-STRUCTURED INTERVIEW GUIDE 

 

1. How did you become interested in working for a sport for development and peace 

organization? 

 

2. What are the primary causes supported by the organization you work for? 

 

3. Can you tell me a little about your position? 

a. How long did you work for the organization? 

b. How long has it been since you've left your internship? 

c. What does your job description entail? 

 

4. How would you describe your experience working for (name of organization)? 

- What duties were you assigned during your placement? 

- What kind of program did you implement? 

  

5. What knowledge or ideas did you have about (name of country) before you went 

on your internship? 

- How did any of those ideas change during your stay? 

- How did they change when you got back home to the US? 

 

6. What impact do you feel SDPs interns make for the host country? 

 

7. How do you feel about your experience as an SDP intern? 

a. What preparations did you make prior to leaving for (country)? 

b. What would you have done differently if you could do it over again?  

 

8. Were there any surprising experiences as you worked to implement the SDP 

program? 

 

9. What were some positive experiences you had working as an SDP intern? 

 

10. Could you describe a time that was challenging for you as an SDP intern? 

 

11. What advice would you give to anyone who is thinking about interning for an 

SDP organization? 

 

12. Finally, is there anything else you’d like to talk about from your intern experience 

that you feel was important to you? 


